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PROGRAM
OUTCOMES

In Spring 2025, we will be introducing the new Diesel/AC class. At this time, there are
no anticipated changes to the curriculum. During the fall advisory board meeting, we
also discussed the addition of the new Build Dakota Scholarship to our program.
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OPRV 150 features a completely revised syllabus to accommodate the new diesel/ac
course.

PROGRAM
COMPETENCIES

During the fall 2024 meeting, we engaged in discussions with the advisory board
regarding the new OPRV 150. This course includes a thoroughly updated syllabus
designed to incorporate the new diesel/ac curriculum. Additionally, a MACS AC
certificate will be available.
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We are currently utilizing structural practicals and assessments, which have not
significantly changed from our previous practices.

INDUSTRY
CERTIFICATIONS

During practical sessions, students are presented with diagnostic demonstrations
that challenge their skills.

INTERNSHIPS/
CLINICALS

The upcoming AC course will provide the opportunity to obtain the MACS
certification.

Instructor-student engagement includes conducting student surveys and holding
meetings with internship supervisors for evaluation purposes.

No changes were implemented during this calendar year.




ENROLLMENT

RETENTION

This year, we observed a 17% decrease in enrollment. However, we have a promising
opportunity to enhance our student enroliment through the Build Dakota
Scholarship.

GRADUATION

This year, we have achieved a retention rate of 92%.

PLACEMENT

Yes 80%

STUDENT
SATISFACTION

The placement rate currently stands at 78%. However, since the completion of this
report, an additional graduate has successfully obtained a position in the
powersports industry, increasing our placement rate to over 80%. Our graduates
have numerous employment opportunities available to them.

The benchmark was met.

ALUMNI
SATISFACTION

The benchmark was achieved at 80%. Faculty members have assessed the feedback,
noting that the sole negative comment pertained to the reduction of our first-year
lab space over the past four years. We are pleased to report that our lab space has
now been restored.

EMPLOYER
SATISFACTION

PROFESSIONAL
DEVELOPMENT

Two employer surveys were completed, and both respondents expressed satisfaction
with their hires.

Both of us are engaged in our industry throughout the summer. Rayne successfully
completed continuing education online with Mercury and participated in a factory
class at Yamaha.




PROFESSIONAL
ORGANIZATIONS

All knowledge acquired during the summer and through continuing education is
utilized in both classroom instruction and laboratory sessions.
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OPRV 150 is set to commence in Spring 2025. We are pleased to announce our
participation in the Build Dakota Scholarship Program.
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PROGRAM
IMPROVEMENT
PLANS AND
BUDGET

Chris, Rayne & Joel

We propose the addition of a boat ramp to our pond reconstruction project.
Additionally, we are interested in acquiring new equipment to enhance our training
fleet.
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